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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

J.E. SOOI ETY'S, SHRI. K A LOKAPUR
ARTS, SCI ENCE AND COVMERCE
COLLEGE, ATHANI .

Name of the head of the Institution

SHRI R M DEVARADDI

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08289251003
Mobile no. 9972617671

Registered Email

princi pal j eskal at n@nuai | . com

Alternate Email

gkj esat n@mai | . com

Address | B ROAD ATHANI
City/Town ATHANI

State/UT Kar nat aka
Pincode 591304




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

SHRI G M KULKARNI

Phone no/Alternate Phone no.

08289251003

Mobile no.

9448693644

Registered Email

princi pal j eskal at n@nuai | . com

Alternate Email

gkj esat n@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://jesskal col | egeat hani . edu.in/

aqar/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://jesskal col | egeat hani . edu.in/aca

dem c- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.17 2015 14- Sep- 2015 13- Sep- 2020
6. Date of Establishment of IQAC 21- Sep- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

Janapada Jatra

26- Sep- 2019

500



https://jesskalcollegeathani.edu.in/aqar/
https://jesskalcollegeathani.edu.in/aqar/
https://jesskalcollegeathani.edu.in/academic-calendar/
https://jesskalcollegeathani.edu.in/academic-calendar/

1
One day state |evel 13- Feb- 2020 86
sem nar on Dr.Batagari 1
Kri shnasharma sahitika
vyaktitva
One day sem nar on Revoke 26- Feb- 2020 145
of Article 370 and 34(A) 1
One day state |evel 26- Feb- 2020 68
sem nar on Chal | enges of 1
Infrastructure
devel opnent in India

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparation of plan of action.
Shops/ conf er ences.
conduct department w se activities.
sem nars conferences.
St udent feedback systens.

Ext ensi on activities by the students.
st udents.

Organi zi ng Nati onal
Coordi nation of all

Sem nar s/ Wr k

the activities of the college. To

Moti vated students to participate in
Organi zi ng Cuest
Library Orientation prograns for
Encouragi ng the students to participate in sports and cul tural

Lectures, Filed Visits and Study Tour.
begi ners.
activities.

Conducti ng career guidance prograns for



https://assessmentonline.naac.gov.in/public/Postacc/Formation/20282_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/20282_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparation of cal endar of events

The cal endar of events was prepared and
execut ed successfully

Academ cs sust enance and enhancenent

The feedback system was processed and
it was shared with faculty with
suggestions and reconmendati on

Qual ity devel opnent progranmmes

Sone departnents of the college
organi sed guest |ecturers for the
benefit of the students.

Envi ronnental care

1) Pl antation of trees and

di stribution. 2) Bul bs and Tube
lights in the college are gradually
bei ng replaced by CFL and LED. 3)
Regul ar care taken by our faculty for
dri nki ng water and managenent of

wast age of water and electricity. 4)
The cl ean and green canpus 5) No
vehicle day for students and teachers

Cultivate Research Culture anmong the
student s

Field visits and giving small projects
to the students to devel op research
cul ture anong them

Moni toring of student progression

Fol | owi ng neasures were undertaken

a) Internal Tests b) Renedi al

cl asses c¢) Hone Assignnents d)
Journal s e) Guest lectures f) PPT
presentation

NSS and YRC and Eco-Club Activities

a)Plantation of Trees b)Participated in
Swacha Bharat Abhiyan

Sports activities

More than 150 students participated in

uni versity and national |evel
t our nanment s
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Committee and | QAC 30- Apr - 2022

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/20282_Quality.xlsx

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 27-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur college having EAdnmin software to
manage admi ssion procedure for office
aut omati on work, this software manages
students’ details for adm ssion and

al so generates different kind of
reports for office use, and al so we
installed ELib software in library to
manage |ibrary regular activities. Qur
i brary having bar code systemto serve
better to the students and teachers in
time. College has been maintaining
Accounting through Legal Tally
Accounting Software. University has
provi ded oasis software to maintain
student records and exam nation
procedur es.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Direct/On-1ine adm ssion process,

noni tored by higher authorities.

* | QAC and Academ c Planning Committee plan the acadenic cal endar of the year
and informthe central tinme table comrittee to prepare a schedule. Curricul ar
and Co-curricular activities are planned in the acaden c cal endar to achi eve
the set outcones. ¢ Tine table comrittee considers the directives given by the
| QAC and feedback from students.
i nfrastructure such as nunber of classroons, |aboratories, LCD Projectors etc.
and students’ strength for a particular program the tine table commttee
designs the tinme table for all the progranms as per university norns. The C ass
Tinmetabl e is displayed on the notice board. The institution runs various UG and
PG prograns designed by the University for which we follow the curricul um
desi gned and approved by BoS of the university. ¢ Institution also runs many
Certificates, Value added prograns which are designed by various departnents
focusing enployability and entrepreneurship devel opnent. ¢ After conpl etion of
the entire program comences. Wr Kkl oad
allotnment is done to all the teachers as per their expertise and University
gui delines. ¢ According to the distribution of courses, individual teachers
prepare their teaching plans for the entire curriculum ¢ The teaching plans
are recorded in Acadenmic Diary. The sane is nmaintained by all the teachers and

By taking cognizance of avail abl e

Bri dge courses are conducted as per

necessity of subject to connect the latest syllabi w th previous course.




Teachers are expected to execute their course deliverables as nentioned in the
Teaching plan. Faculty nenbers refer to the standard reference books prescribed
by university and to the latest infornation available through online resources
for effective inplenentation of curriculum e« Teaching nmethods are used for
effective inplenentation of curriculumlike: Quizzes, Goup D scussions,
Denonstrations, Debates, PPTs, Add-on courses, Case studies, field visits,
projects, dissertations, etc. Different ICT and library resources are
constantly upgraded to ensure an effective teaching-Ilearning process. « Qur
faculty nenbers always participate in the syllabus up gradation and
restructuring workshops organi zed by university. ¢ Throughout the senester,
students get assessed by conducting their internal evaluations and fina
senester exam nation at last. ¢ Result analysis of every course is carried out
and corrective neasures are suggested by IQAC to inprove students’ performance
Renedi al sessions are conducted to inprove slow |l earners' results by clearing
their fundamental concepts and question paper solving practice. Fast |earners
are pronoted to opt for different add on prograns to inprove their skills
required for enployability. « Periodically, Acadenm c review and feedback is
taken from peers and students. The Principal, Vice Principals and Heads of the
Depart ments conduct regular neetings to reviewthe difficulties faced while
teaching. Academic diary is maintained to record day to day academni c executions
and other activities details. Thus, by optinumutilization of avail able
infrastructure, entire curriculumdelivery is very well planned, effectively
i npl ement ed, and properly docunented by all the faculty nenbers.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Basi cs of NI L 22/ 07/ 2019 45 Enpl oyabi | NI L
Conput er ity
Et hi cal NI L 22/ 07/ 2019 45 Et hi cal NI L
Val ues in Val ues
Anci ent
I ndi an Adm n
istration
SO L AND NI L 26/ 07/ 2019 45 SELF NI L
WATER EMPLOYMENT
ANALYSI S
Noralararataratardts NI L 10/ 02/ 2020 45 Enpl oyabi | NI L
??77?7°? 277?77 ity
??7?7? 2777

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill 0 Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

Ni |l 0 Nl




1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
143

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Easy Witing

Tally with GST 22/ 07/ 2019 100
(commer ce)
Tally with GST 22/ 07/ 2019 100
(Conputer)
Budget Anal ysis and 22/ 07/ 2019 34
For ecasti ng
Indian Polity for 22/ 09/ 2019 35
Conpetitive Exans
7?7977 27?7°77°7 26/ 12/ 2019 30
Nursury and its 30/ 12/ 2019 29
Managenent
Mode of Heat Transfer 06/ 01/ 2020 30
Engl i sh Grammar and 16/ 01/ 2020 30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MCom

Organi zati on Study at
Var dhaman Urban Co-
operative Credit Society
At hani

1

MCom

An Anal ysi s of
Fi nanci al Position at
Var dhaman Ur ban Co-
operative Credit Society
At hani

MCom

A Study on Consuner
Behavi or towards Mobile
Paynment Apps with
Ref erence to Belgaum City

MCom

A Study on Consuner
Satisfaction in VRL
Logi stic at Orkar
Travel s, At hani

MCom

A Study on Consuner
Attitude towards Online
Shoppi ng with Reference

to Belgaum City

MCom

An anal ysi s of
Fi nanci al Statenent at



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/20282_Value_added_courses_1651901361.xlsx

At hani Sugars Limted

At hani
MCom A Study on Perfornance 1
of Assets PKPS Saval aghi
MCom An Anal ysis of 1

Fi nanci al Statement at
Janat a Co- operative Bank
Har uger i

MCom A Study on Adverti sing 1

and Sal es Pronotion at

Sangenesh Agri Mbtive
At hani

MCom A Study on Working 1
Capi tal Managenent of
Dhanashree Urban Co-
operative Bank Limted
At hani

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e Feedback from students is obtained on curriculum teaching, teachers,
facilities, support services and overall |earner centric issues. Feedback hel ps
the organization to find out the areas where they can devel op and progress
nmore. So it has to be authentic and confidential. The data of feedback is

anal yzed by | QAC. The outcone is made available in the formof suggestions to
the authorities and teachers for perusal and needful action. Feedbacks from
students are taken with open ended options. ¢ Feedback from students in the
prescribed form and suggesti on boxes enabled the institution to come up with a
proper analysis of the feedback. ¢ The suggestions given by students are taken
for consideration by the college authority. As per students’ suggestion,

coll ege has started different add-on, certificate and val ue-added courses. -«
Feedback fromalumi is also obtained periodically. Its analysis is used in
curriculum upgradati on and ot her devel opnental activities of the College. -
Feedback from parents is obtained. Their suggestions are reviewed and

i npl emented within resources and operational constraints in the best possible
way. ¢ According to the demands of the current job market. The feedback is
bei ng obtained fromthe enpl oyers about our students’ suitability for job in
terns of know edge, skill conponent and soft skills. ¢ Qur College invites
prom nent personalities on various occasions. They express their views in the
visitors’ opinion book. ¢ During celebration of National and State Festivals,
Col l ege invites prom nent |eaders of the society. They express their ideas on
curricula. ¢ The College has a fornmal nechanismto obtain feedback fromthe

st akehol ders. ¢ The students, faculty and other stakeholders give their



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/20282_Projects_undertaken_1651901376.xlsx

st udent
their
as students,

details and submt

identity.
al umi ,

suggestions / feedback in their
academ ¢ year

respective meetings.

« At the end

students are given feedback forns and asked to fill

it.

managenent

i nputs regardi

of every
in the

They are anal yzed and forwarded to the respective BoS. -
Suggesti on box serves as a good source of students’
It is placed in the Coll ege prem ses.
in communicating to the college higher authority w thout
e Qur College continuously interacts with our stakehol ders such
faculty nenbers,

ng col |l ege.

Thi s transparent nechani sm has hel ped the
reveal i ng

Uni versity and CGover nnent

e W anal yze all

fromtinme to tine on matters related to curriculum At the sane tine feedbacks
fromthemw th regard to curriculumare also coll ected.
of feedback and required action is taken on these feedbacks to inprove overall
performance of the institution.

types

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 288 270 270
BSc Sci ence 120 120 120
BCom Conmer ce 216 212 212
BBA Bussi ness 60 20 20
Admi ni stration
MCom Conmer ce 30 28 28
VA Engl i sh 20 10 10
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1510 75 45 5 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
56 56 27 6 0 9

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our institution, mentoring system has been introduced for establishing a better and effective relationship
between students and teachers and also continuously monitor, council and guide the students in educational and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20282_Demand_ratio_1650959776.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/20282_ict_tools_1651739953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/20282_e_resource_1651739961.xlsx

personal matter. The teacher works as mentor for allotted mentees. This is a continue process till the end of
academic career of students. The aim of student-mentorship is to enhance teachers’ students’ relationship, to
minimize students’ dropout ratio, to monitor students’ regularity and discipline, to enable the parents to know
the performance of the students. The IQAC had taken the initiative to implementing the mentoring of students.
Mentors maintain and update the mentoring format, mentors are expected to offer guidance and counseling as
and when they required. If a student is slow-learner in particular subject it is duty of mentor to apprise the
concerned subject teacher. The various mentoring systems in our institution are like professional guidance
regarding selection of career and higher education, self employment, morale, honesty, attendance and overall
performance of mentees. The mentors will have informal discussion with the mentees at regular intervals and get
to know the hurdles faced by them. And then the mentors will help the mentees in all possible ways. It helps the
students in overall development. Our institution has good mentoring system that is available to the mentees for
support as a resource. The mentor is suggested in possible courses of action and helping them think through
and act on concerns. In this way the college is maintaining an effective and friendly mentoring system.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1585 55 1: 29

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

55 55 0 10 3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA BA3 VI Sem 29/ 09/ 2020 27/ 10/ 2020

BSc BSC3 VI Sem 29/ 09/ 2020 28/ 10/ 2020

BCom BCOVB VI Sem 29/ 09/ 2020 12/10/ 2020

BBA BBA3 VI Sem 15/ 09/ 2020 03/ 10/ 2020

MCom MCOVB IV Sem 18/ 09/ 2020 28/ 10/ 2020

VA MA( ENG) 3 IV Sem 18/ 09/ 2020 28/ 10/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows the evaluation systemlaid by the Rani Channama
University. There are two internal tests conducted. The schedul e of internal
tests is conmunicated to students and faculty in the begi nning of the semester




through institute’ s academni c cal endar. As per the University guidelines of
foll owi ng systens have been carried out effectively by conducting Conti nues
Internal Evaluation (CIE). Schedul e of Internal Exam nation, Seating
arrangenents, block invigilators for every exam preparing question papers,
scrutiny of question papers is carried out by HoDs/ Subject teacher to ensure
qual ity of question paper and nonitoring attendance of students for
exam nation. After conpletion of internal exam nation, the faculty eval uates
the answer scripts. Result review neetings are conducted and upl oaded assessed
mar ks in university exanm nation web portal. Each subject paper carries 100
mar ks including 20 1 A marks. 20 | A marks consists of two internal tests, 1st
test is for 20 marks that reduced to 4 marks and the 2nd test is for 80 marks
that reduced to 10 narks, assignnents/senminars are taken for 3 marks and
attendance for 3 marks. The 1st test is conducted in the 8th week and 2nd test
is conducted in the 12th week of the comencenment of senesters. The exam
commttee preserves the A records of all the students. List of consolidated I A
marks is nmaintained in the office. The University insists 75 as mnimum | evel
of attendance to appear for exam nations. The college is proud to say that the
attendance of students on an average is of 80 during the academ c year 2019-20.
These reforns have been resulted in substantial inprovenent of students’
overal | performance, thus enhancing witing skills, presentation skills and
ti me managenent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col | ege academ ¢ cal endar for 2019-20 is prepared by the | QAC after
receiving the University cal endar of events at the begi nning of the acadenic
year and informto each departnent to prepare departmental cal endar of events.
Academ ¢ cal endar includes conducting of internal exam nation and ot her
activities. And each departnent organi zes prograns according to their cal endar
of events. The cal endar of events conprises of commencenent of classes,
schedul e for tests, guest/special lectures, cultural activities, sports, Mhila
Okkoota activities, sem nars, workshops, Quizzes and annual day function.
Utnost initiatives are taken to follow the cal endar of events in the stipul ated
time. The coll ege has conducted various progranmes during the academ c year are
as follows: Departnent of Kannada has organi zed a One Day Self financed
Nati onal Level Semi nar, Departnent of H ndi has organi zed a One Day Self
fi nanced National Level Sem nar, Online Essay Conpetition is jointly organized
by Departnent of Chem stry and Botany, Departnment of Managenent has conducted a
Guest Lecture on “Hypothesis Testing”, Departnent of Conmerce has organi zed
Guest Lectures on “Banking Exans”, “Goods and Service Tax” and “Creativity and
I nnovation”, Departnent of Conputer Science has organi zed National |evel Online
Qui z on “Conput er Awareness”, the Departnment of Econonics and Political Science
have jointly organi zed an awareness programe on “New Mtor Vehicle Act-2019”

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://jesskal col | egeat hani . edu. i n/ program out cone/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA3 BA Arts 139 106 76. 25



https://jesskalcollegeathani.edu.in/program-outcome/

BSC3 BSc Sci ence 75 50 66. 66
BCOVB BCom Comrer ce 170 118 69. 82
BBA3 BBA Busi ness A 21 15 71. 42
dmnistratio
n
MCOVB MCom Comrer ce 26 26 100
MAENG3 VA Engli sh 11 11 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://jesskal col |l egeat hani . edu.in/sss/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
THE ROLE OF PADVASHREE NSS 06/ 03/ 2020 STUDENT
YOUTH I N SOCI AL SAJANE
REFORNMS
EXCELLENCE I N ASHA KI CHADI YRC 06/ 03/ 2020 STUDENT
YOUTH
LEADERSHI P
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nil |
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International



https://jesskalcollegeathani.edu.in/sss/

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
COMVERCE 2
MANAGENMENT 1
ENGLI SH 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 7 0
nar s/ Wor kshops
Present ed 0 1 0
papers
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such

Number of teachers
participated in such

Title of the activities Organising unit/agency/

collaborating agency




Awar eness Progr anme

activities activities
Al DS Awar eness NSS/ YRC 48 155
Pr ogr amme
Covl D- 19 YRC 75 0

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Letter

Benefited
NSS Activity Abhi nandana Patra Gr anpanchayat , Rad 100
derhatti
NSSYRC Appr eci ati on CGovt . Hospi t al 850

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ext ensi on NSS/ YRC Al DS 48 155
Activity Awar eness
Pr ogr anme
Ext ensi on YRC Covl D- 19 75 0
Activity Awar eness
Pr ogr anme
Ext ensi on PG Dept. of Usage of 2 10
Activity Engl i sh Articles for
SSLC students
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Exchange of

i nformati on on
research | earning
mat eri al and ot her
literature rel evant

to educati onal
research programme

GFGC, Ai napur

SELF

365

Exchange of
i nformation on
Conput er Program ng
and sof tware
engi neering

GFGC, At hani

SELF

365

Exchange of
i nformation on
Program ng net hods

S.S.M S Col | ege,
At hani

SELF

365



https://assessmentonline.naac.gov.in/public/Postacc/Extension/20282_Extension_1651818673.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/20282_Awards_for_extension_1657264847.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/20282_Students_in_extension_1651818932.xlsx

Exchange of S.S.M S Col | ege, SELF 365

i nformati on on At hani

research | earning

mat eri al and ot her

literature rel evant
to educati onal

resear ch programme

Exchange of Dr . Shi rgaonkar SELF 365

i nformati on on Trust Arts&Commerce

research learning | College, Ugarkhurd

mat eri al and ot her

literature rel evant
to educati onal

resear ch programe

Exchange of S.S. M S Col | ege, SELF 365

i nformati on on At hani

research | earning

mat eri al and ot her

iterature rel evant
t o educati onal

resear ch programe

Exchange of S.S. M S Col | ege, SELF 365

i nformation on At hani

research | earning

mat eri al and ot her

literature rel evant
to educati onal

research programe

Exchange of Nut an Chankya SELF 365
i nformation Acadeny, Bijapur
regar di ng

conpet ati ve
exani nati on

Exchange of GFGC, At hani SELF 365
i nformati on on
Cul tural Heritage
of At hani Tal uka
and ot her heritage
relevant to
educat i onal

progr anme
Exchange of S.S. M S Col | ege, SELF 365
i nformati on on At hani

research | earning
mat eri al and ot her
l[iterature rel evant
t o educati onal
resear ch programme

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
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industry
/research lab
with contact

details

Trai ni ng

To
facilitate
rural
t ransform ng
by getting
rural youth
into
producti ve
enpl oynent
and to
enhance the
pl acenent
record

Ugar Sugar
Wor ks, Ugar
Khur d

Nill

Nill

150

| ndustria
Visit

Exchange
of
i nformation
on research
| earni ng
mat eri al and
ot her
literature
relevant to
educati onal
research
Pr ogr ammees.

Rohi n
Bi ot ech
Mahal i ngpur

Nill

Nill

25

Trai ni ng

Exchange
of
i nformation
on research
| ear ni ng
mat eri al and
ot her
literature
relevant to
educat i onal
research
Pr ogr ammees.

Shri
Si ddeshwar
Co- operative
Soci ety
At han

Nill

Nill

25

Pr oj ect
and Field
Visit

To
facilitate
rural
transform ng
by getting
rural youth
into
producti ve
enpl oynent
and to
enhance the
pl acenent
record

Kri shna
Sugar s
Limted,

Sankonatti

Nill

Nill

180

View File
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3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1530000

1028322

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- LI B SOFTWARE Ful |y 16. 2 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7170 918466 249 42316 7419 960782
Books
3425 1447045 483 308316 3908 1755361
Ref er ence
Books
Journal s 15 21410 0 0 15 21410
CD & 50 0 0 0 50 0
Vi deo
O hers(s 1151 113827 20 2700 1171 116527
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc




Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 90 2 2 1 0 3 9 16 1
g
Added 0 0 0 0 0 0 0 200 0
Tot al 90 2 2 1 0 3 9 216 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

216 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2531920 2267838 1998000 1583071

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col | ege has Devel opnent comittee (CDC) that oversees the mai ntenance of
bui | di ngs, classroons and | aboratories. ¢« The Col | ege Devel opnent Committee
will look after all the activities of the college. The Ofice Superintendent is
accountable to the Principal and functions as the coordinator who efficiently
organi zes the workforce, maintaining duty files containing details about their
i ndi vidual floor wi se responsibilities, tinmngs, |eave etc. ¢« Adequate staff is
enpl oyed to neticul ously nmaintain hygi ene, cleanliness and infrastructure on
the campus so as to provide a congenial |earning environnment. C assroons,
Staffroons, Library, Sports room Conputer Labs, Auditorium and Science
Laboratories, etc are cleaned and nmi ntained regularly by Non teaching staff
assigned for each floor. Wash roons and rest roons are well naintained.
Dustbins are placed in every floor. The G een Cover of the canpus is well
mai ntained by a full tine gardener. « Optinum working condition of al
properties/ equi pment on the canmpus is ensured through annual nmai ntenance
contracts (AMC). The AMC purvi ew includes nai ntenance of Cenerator, CCTV
canmeras and Water Purifiers. ¢ Lab assistants under the supervision of the
System adni ni strator maintain the efficiency of the college conputers and
accessories. ¢ Parking facility is well organized. ¢ The canpus nai ntenance is




nmoni tored through surveillance Cameras and Security. ¢ Stock registers are
mai ntai ned by the rel evant departments. ¢ Proper adm nistrative and account
audit is done and verification of stock takes place at the end of every year. -«
Periodic reporting on requirenents of Science Laboratories and repairs and
mai nt enance of conputer |abs are submitted by the HOD' s to the Admi nistrative
of fice. The requirenents are collectively processed in every senmester break so
as to keep things ready for the new senester. ¢ Pest control of l|ibrary books
and records is done every year by the nmaintenance departnent. ¢ The Col | ege
Devel opnent Conmittee will look after in the nmaintenance of infrastructure
facilities and regul ar mai ntenance of civil works such as furniture repairs,
pai nting, carpentry, plunbing and house keepi ng.

https://jesskalcollegeathani.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Sel f Enpl oynent 23/ 01/ 2020 160 Skill India
Skills
Ent r epr eneur ship 01/ 02/ 2020 45 Yuva Koushal ya
Covt. of Karnataka
Renedi al 27/ 02/ 2020 881 Al 14
Coaching: Al 14 Departnents
Depart nents
Language Lab 09/ 01/ 2019 60 Engl i sh
Depart ment
Bri dge Courses: 18/ 06/ 2019 2579 Al 14
Al 14 Departnents Departnments
Yoga 20/ 06/ 2020 60 Col I ege NSS and
YRC Uni t
Ment ori ng 07/ 02/ 2019 1585 Al Faculty
Any O her Schene: 31/ 08/ 2019 500 Col | ege Mahil a
Life Skills Ckkoot a
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
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scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Sel f 160 160 0 0
Enpl oynent
Skills
2020 Entreprene 45 45 0 0
urship
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 Jain 58 0
Col | ege,
Bel agavi
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 BA ENGLI SH KARNATAK VA
UNI VERSI TY
DHARWAD
2020 1 BA POLI TI CAL RANI VA
SCI ENCE CHANNAMVA
UNI VERSI TY
BELAGAVI
2020 1 B. SC CHEM STRY KCP M SC
SCl ENCE
COLLEGE
Bl JAPUR
2020 1 B. SC PHYSI CS RANI M SC
CHANNAMVA
UNI VERSI TY
BELAGAVI
2020 1 B. COM COMMVERCE CBR LLB
NATI ONAL

COLLEGE OF
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LAW
SHI VAMOGGA

2020 1

B. COM COMVERCE

KARNATAKA
ARTS COLLEGE
DHARWAD

M COM

2020 1

BBA MANAGEMENT

AS PATI L
COLLECGE OF
COMVERCE
VI JAYAPUR

MBA

2020 1

BBA MANAGEMENT

PRESI DENCY
UNI VERSI TY,

YELAHANKA

BANGAL CRE

VBA

2020 1

BA BA

Akkamahadevi
Wonen' s
Uni versity
Vi j ayapur a

MBW

2020 1

B. SC B. SC

YK
COLLECGE OF
EDUCATI ON

ATHANI

B. ED

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

G oup)

Activity Level Number of Participants
Val |y Ball Tournanent Inter Collegiate 64
(88)
Runni ng Events (100 Institution Level 198
nmrs, 200 ntrs, 400 ntrs,
800 ntrs, 1600 ntrs, 5000
nrs, 10000 nmtrs, relay
4100, 4400)
H gh Junp Institution Level 18
Long Junp Institution Level 15
Shettl e Batm nton Institution Level 64
Doubl e (322)
Kabbaddi for Grls and Institution Level 180
Boys (1810)
Throw Bal | (910) Institution Level 90
Qui z Conpetition (382) Institution Level 76
Dhandi ya Conpetition I nstitution Level 128
Dance (Sol o, Couple and Institution Level 120
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View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Ni Tl Nill NI L
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The coll ege has student council represented by the students for the academ c
and adnini strative purpose. The student representatives are selected on the
basis of nerit in previous senester exans. |t conducts regular neetings to

di scuss about the academic, sports, cultural and library activities. Students’
council takes initiative to nmaintain healthy and creative atnobsphere in the
col | ege canpus by conducting prograns, seninars, cultural activities, annua
sports and annual day. Mahesh Chankeri and Soumya Panal kar are sel ected as

Ceneral Secretaries. Aditya Jadhav and Megha Chamakeri are selected as sports

representatives, Kumar. S.S. Potadar is noninated as student representative of
| QAC and Kumari Roopa Ichal karanji is selected as representative of library
cell, student representatives are selected for various cells and departnents.

Apart fromthis each class boys and girls representatives’ interact wth
principal and coll ege managenent at any tine.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

408

5.4.3 — Alumni contribution during the year (in Rupees) :

98736

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vi sion: “The action of creating a vision force us to take a stand for a
preferred future” Mssion: “W val ue nutual respect, honour the dignitary of
i ndi vidual and foster a civil and ethical environnent. Leadership: The
institution has | eadership to ensure coll ege managenent system devel opnent
i npl enentati on and conti nuous inprovenent. The col |l ege has various conmittees
for general and academi c devel opnent. It includes teaching, non teaching and
students who will participate in decision making processes. Qur coll ege has
decentral i zed operational nanagenment system for the academ c, co-curricular and
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extension activities. The managenent appointed the Principal and the Board of
Managenent del egates the powers commensurate with the position of the Principa
and his responsibilities. The Principal delegates the powers to the Heads of
Departnments to inpart the curriculumand syllabi. In turn the Heads of various
departnents allocate the responsibilities and work anongst their departnental
col | eagues. Coll ege has installed and enpowered | QAC and the Pl anning Board for
achi eving excellence in the institutional processes. |IQAC, headed by a Director
along with other nenbers assures the quality in all the activities of the
college. It is conprised of representatives from managenent, teachers, office
staff, students, alummi, all the stakehol ders and enpl oyers. Ofice

adm nistration is geared to hel p general adm nistration rangi ng from adm ssion
o the conduct of exam nations. Various conmttees are forned for organizing co-
curricular, extracurricular and sports activities. Al the commttees headed by
principal as the chairperson, work as per the academ c cal endar of events. The
Principal calls the neetings of all the Heads of the Departments, Association
Chai rman, Faculty Menbers, Coordinators, Gievance Redressal Committee, Library

Conmi ttee, Admission Conmittee, Placenent Cell, Science Association, Gynkhana
Associ ation, Career counseling, Ladies association, Academ c performance record
conmittee, Research cell, Planning forum Wnen Enpowernent cell, Social

Sci ence associ ation, Exami nation conmttee, Eco club, Youth Red Cross, Student
wel fare association, Electoral Literacy Club etc. The principal is the link
bet ween t he managenent and institution. The Principal guides the comrttees for
ef fective inplenentation of adm nistration, academic, curricular and co-
curricular activities. The secretary of Arts, Science and Commerce streans
comrmuni cate the information to class guardians and in turn they comuni cate the
academ c activities, circulars and notices to the student representatives and
parents. Opinions and suggestions that are expressed in neetings and through
suggesti on boxes are given due consideration and pronptly acted upon by the
Principal and other faculty. The Principal encourages and supports the
participation of students and teachers in seninars, conferences, workshops, PhD
programers, and Orientation Programmes, publication of research papers,
publication of books and many such steps to ensure creation and enrichnent of
know edge. The Local Governing Body Meetings, staff neetings. neetings with the
student secretaries, directives issued by the nmanagenent, visit of the
di stingui shed nmenbers of the council and the cooperation of various authorities
associ ated with the nanagenent, activities of the student forumfor co-
curricular and extra-curricular activities are all purposeful in fine tuning
the institutional processes and activities to ensure conpliance with our
nati onal policies of Hi gher Education and also the vision, mssion and goal s of
our institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal 1. College library has well furnished
Infrastructure / Instrunentation and equi pped physical infrastructure

and IT Facilities |like internet,
Conputers etc. 2. Each library book has
bar code. 3. Latest edition books,
Nati onal and |International author’s
books are purchased every year to
i nprove the students |earning capacity
and teachers teaching quality.




Human Resour ce Managenent

1. Qualified teaching faculty, non
teaching staff, peons are recruited by
the higher authorities of managenent.

2. Training for faculty on IT and

Online courses. 3. The college has a
sel f appraisal systemto evaluate the
performance of the faculty. Feedback is
collected fromthe students yearly.
Corrective neasures are taken based on
the assessnent.

Adm ssion of Students

Admi ssi on of students is done as per
norms of university by coll ege
Admi ssion Conmittee.

Curri cul um Devel opnent

Qurs is an affiliated institution and
the curriculumthat we are nandated to
Deliver is provided by the parent
Uni versity our teachers devel op the
curriculumof the Certificate course
run by institution. Teachers are
deputed to participate in orientation
courses, refreshers courses, semnars
and wor kshops to enable to them keep
t hensel ves abreast with | atest
devel opments in the respective fields
of their specialization

Teachi ng and Learni ng

| QAC has nmde the teaching and
| earni ng process students centric and
transforned the student comunity into
lifelong | earns by way of adopting the
mechani smrenedi al cl asses and
i ntensive and special training teaching
wi th case studies, focus on teaching
with detail ideas learning with guided
assi gnnents, sem nars and debat es,
proj ect works guest |ectures, students
sem nars and to neke teaching nore
interesting and activity based,
teachers are encouraged to organize
study tours, field visits and
i ndustrial visits. Systematic acadenic
pl anning with teaching plans, use of
nodern ai ds, extensive |ICT adoption are
incorporate for effective delivery of
curriculum

Exam nati on and Eval uati on

College will be followed the
gui del i nes given by the University,
col | ege appoints a senior faculty
menber as the convener of exam
conmmittee. The examconmmttee to
conduct tests for I A marks during 8th
and 12th weeks of each senester
Teacher set | A question papers and
submit to the committee to ensure
transparency. The internal test marks
are di spl ayed on the notice board and
test papes are shown to students. The




student’s performance is analyzed and

remedi al classes will be conducted for
sl ow | earners and perfornmance of

students inprove quality of |earning.

Research and Devel opnent

Managenment will notivate and
encourage all the staff nmenbers to take
research work by giving them study
| eave and provides internet facilities
and Research journals etc. and al so
supports students to present the papers
in Semnars and to attend the
wor kshops.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. Inplenentation of sending SM5 to
parents about the student’s attendance,
performance to build up a quality
education. 2. Setting up Virtual
learning. 3. Calling reputed conpanies
for canpus interview through placenent
cell of the coll ege.

Fi nance and Accounts

1. Maintenance of accounts through
‘Tally’ version. 2. Adoption of cash
| ess transaction in admnistration.

St udent Admi ssion and Support

On line adm ssion and online paynent
of fees ( E admin)

Adm ni stration

1. Accounts Maintained with Tally

Software. 2. Audit will be done every
year. 3. Muster, Bio netric, Leave
file, Movenent register.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Sri GADXit Sem nar B K ol | ege 1290
Bel agavi
2019 Sri RM Sem nar B K ol |l ege 1290
Devar addi Bel agavi
2019 Shri N B Zare Sem nar SSMS 1000
Col | ege At hani
2020 Smt VP Sem nar SSMS 1000
Jal i hal Col | ege At hani
2020 Sri GM Sem nar G S S Col |l ege 1605
Kul kar ni Bel agavi
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year
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Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Modern c Modern c 46 4
omuni cati |ommuni cati [09/01/2019 |09/ 01/ 2019
on on
t echnol ogy [t echnol ogy
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date Duration

Nat i onal
| evel FDP On
research
Met hedol ogy in
comer ce

21/ 05/ 2020

27/ 05/ 2020 7

| npact of
Xcovi d-19 on
I ndi an econony
and I ndustry

14/ 05/ 2020

20/ 05/ 2020 7

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

8

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

research work,
in the sal ary,
Facility.

Study | eave to pursue
I ncr emrent
PF

sal

I ncrenent in the
ary, PF facility.

SC/ ST/ OBC, Mnority
Schol ar shi p, Fees
Concessi on For Poor And
Needy Students,
Installnents In Adm ssion
Fees

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Co. Bel agavi,

Institution conducts regul ar
yearly. Each and Every Fi nanci al
Institution also conducts internal

audit every year by Coll ege Departnent of Commerce.

verified by the audit agency.

Ext er nal

Fi nanci al

Audi t
docunents wi ||

by Deshpande Pandit and
be checked and
financi al

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/20282_Development_training_programmes_1651646281.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/20282_Training_Programmes_1652080005.xlsx

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes AAA Team Yes I nstitution
Adm ni strative Yes AAA Team Yes I nstitution

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

managenent

nmenbers. o

in future days for the growth of
the faculty and rel ated Departnments and suggesting rectification.

Parents actively participate in the parent neeting arranged by college with

Feedback and suggestions will
institution. e

be coll ected and consi dered
Poi nting out the weaknesses of

6.5.3 — Development programmes for support staff (at least three)

Basi cs and Tal |l y)

1. Oientation program2. Training on E-adm n Software 3. Conputer training (

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. To Introduce ADD ON Cour ses.

2. To Enhance use of

ICT by faculty in the
4. To organi ze

3. To keep canpus green and cl ean.

teaching | earni ng process.
nore nunber of semni nar/workshops/conferences 5. To install Solar Plant.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Internatio 21/ 06/ 2019 21/ 06/ 2019 21/ 06/ 2019 200
nal Yoga Day
2019 20/ 07/ 2019 20/ 07/ 2019 20/ 07/ 2019 1000
I nagur ation
of sports
and Cul tural
activities.
2019 Dr Chandra 08/ 03/ 2019 08/ 03/ 2019 08/ 03/ 2019 200
shekhar
Kanbar
Fel i ciation



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/20282_Funds_or_Grants_1651646677.xlsx

Pr ogr amme

2019

| ndependent

15/ 08/ 2019

15/ 08/ 2019

15/ 08/ 2019

300

Cel ebration

Day

2019

Cel ebration

Teachers
Day

09/ 05/ 2019

09/ 05/ 2019

09/ 05/ 2019 500

2019

Cel ebration

H ndi day

14/ 09/ 2019

14/ 09/ 2019

14/ 09/ 2019 100

2020

Nat i onal
Yout h Day

12/ 01/ 2020

12/ 01/ 2020

12/ 01/ 2020 500

2020

Par ent s
neeti ng

18/ 01/ 2020

18/ 01/ 2020

18/ 01/ 2020 150

2020

Republ i c
Day

26/ 01/ 2020

26/ 01/ 2020

26/ 01/ 2020 300

2020

| evel Online

conpi tation

Conput er
Sci ence
Nat i onal

Qui z

06/ 04/ 2020

06/ 04/ 2020

06/ 04/ 2020 539

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Soci al 31/ 08/ 2019 31/ 08/ 2019 520 0
Eti quettes and
Body Language
Dandi ya 04/ 11/ 2019 04/ 11/ 2019 92 36
Conmpetition
Event s 29/ 01/ 2020 31/ 01/ 2020 400 0
Conduct ed By
Mahi | a okkoot a
Sports 06/ 02/ 2020 08/ 02/ 2020 672 0
Conpetition for
Grl's
I nt ermati nal 09/ 03/ 2020 09/ 03/ 2020 689 143
Wnen day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

TILL TODAY OUR CAMPUS RUNNI NG ON KPTCL (HESCOM) ELECTRICITY I N FUTURE WE ARE
PLANNI NG TO | NSTALL SOLAR PLANT AT OUR COLLEGE CAVMPUS FOR RENEWABLE ENERGY



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/20282_Quality_Initiatives_B_1652081917.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 13/ 01/ 2 1 Vot er s Vot i ng 545
020 Li st Enrol | ene
nt
2019 1 1 10/ 08/ 2 1 ELC/ VAF Vot i ng 445
019 Awar eness
2020 1 1 02/ 06/ 2 1 Sports Heal t h 854
020
2019 1 1 05/ 09/ 2 1 NOTA 465
019 Literacy |Literacy
Pr ogr amme |Awar eness
2019 1 1 07/09/ 2 1 Distrib Soci al 135
019 uti on of Couse
relief to
nei ghbori
ng
victins
2020 1 1 05/ 11/ 2 1 Mask di Saf ety 235
020 stributio| neasures
n
2020 1 1 08/ 10/ 2 1 covi de Saf ety 430
020 19 Precau | neasures
tionery
Measur es
2020 1 1 23/ 11/ 2 1 vacci na Saf ety 550
020 tion measur es
drive
2020 1 1 06/01/ 2 1 Vot er s Vot i ng 286
020 Li st Enrol | ene
nt
2020 1 1 24/ 02/ 2 1 Heal t h 450
020 awar eness |Awar eness
Dr ama
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/20282_Inclusion_1651644516.xlsx

Pr ospect us 06/ 06/ 2019 The prospectus of this
Year College is published
for the 2019-20 well in
advanced and is
distributed to the
students at the tine of
adm ssion. It includes
Code of Conduct for
St udents, code of ethics
for faculty nenbers and
non teaching staff and it
al so contains the core

val ues to be achi eved

Col | ege Website 23/ 08/ 2019 The col |l ege website
di spl ays the code of
conduct for students,

code of ethics for
faculty nenbers and non-
teaching staff. Webli nk:
https://jesskal col | egeath

ani . edu. i n/ code- of -
conduct/ https://jesskalc

ol | egeat hani . edu. i n/ code-

of -ethics/ https://jesska

| col | egeat hani . edu. i n/ cor

e-val ues/

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Hi ndi Day 10/ 01/ 2019 10/ 01/ 2019 60
Yout h Day 12/ 01/ 2019 12/ 01/ 2019 300
vot ers Day 25/ 01/ 2019 25/ 01/ 2019 635
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 450
Sci ence Day 28/ 02/ 2019 28/ 02/ 2019 320
Wonens Day 08/ 03/ 2019 09/ 03/ 2019 550
Heal t h Day 07/ 04/ 2019 07/ 04/ 2019 150
Anti Terrorism 21/ 05/ 2019 21/ 05/ 2019 450

Day

Envi ronnent al Day 05/ 06/ 2019 05/ 06/ 2019 230
Yoga Day 21/ 06/ 2019 21/ 06/ 2019 320

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The tree plantation and awareness of nedicinal Plants progranms were organi zed
by Eco-club. In this around 30 Saplings planted to reduce Carbon-footprints,
Medi ci nal Garden is maintained by the Dept. of Botany, bio-nedical, solid waste
and Chem cal waste managenent is nmaintained. In this regard nmany awareness
prograns were organi zed by Dept. of Life Science. The institution has been
practicing free vehicle day on every Saturday and plastic is banned partially
in the college prem ses

7.2 — Best Practices



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/20282_promotion_activities_1651644765.xlsx

7.2.1 — Describe at least two institutional best practices

1. Title of the practice Playing National Anthemon all working days at fixed
time. 2. The Context: To inculcate integrity and patriotismanong the students,
the coll ege conducts norning gathering for 10 minutes for prayer of national
anthem The coll ege encourages students to have the feelings of patriotism and
national integrity. Mdrning gathering creates the quality of being honest and
having strong noral uprightness that to be a man of national integrity and
patriotism 3. Cbjectives of the practice The objective of the practice is to
instill a sense of patriotismanong students and to pronote unity. 4. The
Practice The national anthem of Rabindranath Tagore is sung in chorus by
students in the norning gathering. It pronbotes our own cultures, traditions and
heritage of our nation. Al the students conpul sorily stand wherever they are
and sing the prayer. Al the information related to any issues or subjects are
communi cat ed t hrough sound system and m ke by the principal. It has made big
i npact on students. 5. Evidence of success Feedback from students has been
taken by the teachers. Chanting National Anthem comes out with a great success.
It geared the patriotismand integrity anong the students. 6. Problens
encountered W didn’'t face nmany problens in carrying out this practice.

I nfrequent power cuts and the technical problens do occur very rarely. 1. Title
of the Practice: Financial Benefits to poor, needy, sports and neritorious
students. 2. Objectives of the Practice: The nain objectives of this practice
is to provide financial benefits such as fee concession to the economcally
weaker section, sportspersons and neritorious students to continue their
educational for further progress w thout any discontinuation. « To notivate
others to participate and engage in sports and study. ¢« To uplift the socio-
econom ¢ condition of the students at certain level. ¢ To enable the poorest of
the poor students to stand on their own. 3. The Context: The vision of our
college is to uplift students’ education position further progress of education
wi t hout discontinuation. University blues, national and state |evel
sportspersons are enabled to get higher education. In spite of this, every year
neritorious students of all the streans are given fee concession. 4. The
Practice: The authority body of the college conducts a neeting with Principa
and staff to discuss the financial benefits to background of economcally
weaker, university blues in sports and neritorious students. The
i npl enent ations of financial benefits are: ¢« 50 of Fee concession for the
background of econom cally weaker section. ¢ 80 of Fee concession for
uni versity blues and national, state |evel sportspersons. ¢« 100 of Fee wave for
the neritorious students to get notivated. 5. Evidence of Success: Many poor
econom cal ly deprived and neritorious students were supported by this practice
The significance of this practice boosts the students to cone out of the
econonic barrier. The confidence is generated anong the students to succeed in
t he exam nations. 6. Resources Required: The deserved students are given fees
concession on the basis of their performance in nerit and sports achi evenent

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://jesskal col | egeat hani . edu. i n/ wp- cont ent / upl oads/ 2020/ 10/ Best -
Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

J. E. Society’s Shri K A Lokapur Arts, Science and Conmerce Col |l ege, Athan
came into existence in 2004 and our prine notto “Uddaredhat manat manani (Uplift
Thee, thyself) has a set of core values and social ethics for enhancenent of
society. The institution is |located in sem -urban area of north-Karnataka by



https://jesskalcollegeathani.edu.in/wp-content/uploads/2020/10/Best-Practices.pdf
https://jesskalcollegeathani.edu.in/wp-content/uploads/2020/10/Best-Practices.pdf

nodeling in the formof social, educational and cultural service to the
society. The college has nore nunber of girl students than boys that indicates
the good ratio of girls in higher education. We are deeply interested in addi ng
our high level effort and experience that will help the students securing good
ranks at university level. We are commtted to quality and excellence in al
its curriculumand co-curriculumactivities. Qur aimis to deliver many
know edge enhancement prograns such as comuni cation skills, personality
devel opnent, certificate and Add-on courses, enployability skills and nany
student enrichnment progranms. Learning has no limtations, the purpose of
education is to provide good know edge and it inculcates a research atnosphere
in the college. Students at P.G and B. B. A degree courses engaged in
research project works and industry visits, which gives themprinmary
i nformation and experience in research and field study.

Provide the weblink of the institution

https://jesskal col |l egeat hani . edu. i h/ wp-
cont ent / upl oads/ 2020/ 10/ Di sti ncti veness. pdf

8.Future Plans of Actions for Next Academic Year

FUTURE PLANS: ? To Enhance no of certificate and val ue-added course ? To
organi ze no. of W rkshops/ Sem nars ? To strengthen Departnmental extension
activities ? To strengthen Gynkhana activities ? Propose to install renewable
source (solar plant) ? To participate social awareness progranmes ? To conduct
nore nunber of |CT based online classes. ? To inculcate research culture anong
the faculty ? To maintain clean and green canpus ? To nake plastic free canpus ?
Strictly follows the SOP of COVID- 19 to eradi cate COVID



https://jesskalcollegeathani.edu.in/wp-content/uploads/2020/10/Distinctiveness.pdf
https://jesskalcollegeathani.edu.in/wp-content/uploads/2020/10/Distinctiveness.pdf
http://www.tcpdf.org

